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Background 
 
Employment nondiscrimination laws protect people from being unfairly fired, not hired, or otherwise 
discriminated against in the workplace because of some aspect of who they are. While state laws 
vary, these laws commonly include protections against discrimination based on race, religion, age, 
disability, sex, and—less commonly—sexual orientation or gender identity. 
 
This document focuses on employment laws or policies that specifically address state government 
employees.  
 
As a result of a June 2020 U.S. Supreme Court ruling in Bostock v. Clayton County, Georgia, 
employment discrimination based on sexual orientation or gender identity is illegal under Title VII of 
the federal Civil Rights Act. As a result of this ruling, LGBTQ people across the country can continue 
to file complaints with the federal Equal Employment Opportunity Commission (EEOC) and seek 
recourse for discrimination in the workplace through federal courts. However, some states also have 
explicit laws against employment discrimination based on sexual orientation and/or gender identity, 
and these are reported below. These state laws remain important so that LGBTQ people are 
protected against discrimination at every level of government, and because they are often passed 
alongside additional protections not yet enshrined in federal law, such as protections against 
discrimination in public places. 
 

 

Equality Maps & Additional Resources 
 

• See our Equality Map: State Employee Nondiscrimination Laws, which is updated and 
maintained in real time alongside this document. 

 
• For more on LGBTQ people’s economic experiences, including in housing, see our landing 

pages on economic security, housing, and more.  
 
 
  

https://mapresearch.org/equality-map/employment-nondiscrimination/#state-employees
https://www.lgbtmap.org/policy-and-issue-analysis/lgbtq-economic-security
https://www.mapresearch.org/policy-and-issue-analysis/housing
https://www.lgbtmap.org/policy-and-issue-analysis/lgbtq-people
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State-by-State Sources & More Detail 
 
Alabama 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Alaska 

• State agency explicitly interprets existing protections against discrimination based on sex 
to include both sexual orientation and gender identity.  

• See Alaska State Commission for Human Rights (2020), including agency social media 
posts. 

• Administrative Order No. 195 (2002) prohibits discrimination in state employment based on 
sexual orientation.  

 
Arizona 

• Executive Order 2023-01 (2023) prohibits discrimination in state employment based on 
sexual orientation and gender identity 

• State attorney general explicitly interprets existing statutory protections against 
discrimination based on sex to include both sexual orientation and gender identity.  See 
Arizona Attorney General’s court filing in Bruer vs. The State of Arizona (2020). 

• Executive Order 2003-22 (2003) prohibited discrimination in state employment based on 
sexual orientation only 

 
Arkansas 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
California 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See Cal. Code § 12940, AB 101 (1992; sexual orientation), AB 1001 (1999; strengthening 
existing protections, and AB 196 (2003; gender identity). 

• Executive Order B-54-79 (1979) prohibited discrimination in state employment based on 
sexual orientation only 

 
  

https://humanrights.alaska.gov/
https://twitter.com/ASCHR7/status/1334267423877287939
https://gov.alaska.gov/admin-orders/administrative-order-no-195/
https://azgovernor.gov/sites/default/files/eo_2023-01.pdf
https://www.azag.gov/sites/default/files/2020-06/Bruer-Motion_for_Summary_Judgment_and_Response.pdf
https://apps.azsos.gov/public_services/register/2003/37/governor.pdf
http://leginfo.legislature.ca.gov/faces/codes_displaySection.xhtml?lawCode=GOV&sectionNum=12940.
http://www.leginfo.ca.gov/pub/99-00/bill/asm/ab_1001-1050/ab_1001_bill_19990910_enrolled.html
https://leginfo.legislature.ca.gov/faces/billNavClient.xhtml?bill_id=200320040AB196
https://www.library.ca.gov/wp-content/uploads/GovernmentPublications/executive-order-proclamation/10676.pdf
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Colorado  
• State employment nondiscrimination law enumerates sexual orientation and gender 

identity 
• See CRS §24-34-402 and SB 07-025 (2007; sexual orientation defined to include 

“transgender status,” see CRS §24-34-301). 
• Executive Order D0035-90 (1990) prohibited discrimination in state employment based on 

sexual orientation only 
 
Connecticut  

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See CGS Ch. 814c §46a-60, HB 7133 (1991; sexual orientation), and HB 6599 (2011; gender 
identity). 

 
Delaware  

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See SB 121 (2009, sexual orientation) and SB 97 (2013, gender identity). 
• Executive Order 8 (2009) prohibited discrimination in state employment based on sexual 

orientation and gender identity (see also discussion here) 
• Executive Order 83 (2000) prohibited discrimination in state employment based on sexual 

orientation only 
 
District of Columbia  

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See D.C. Code § 2-1402.11. Passed, including sexual orientation, in 1973. Re-adopted as 
the D.C. Human Rights Act in 1977. Amended to include gender identity in 2006 (Law 16-
58). 

 
Florida 

• State has no employment nondiscrimination law, though federal law offers protections (see 
note) 

• Formerly, (0.75) state agency explicitly interpreted existing protections against 
discrimination based on sex to include both sexual orientation and gender identity. See 
Florida Commission on Human Rights (FCHR) (Oct 2020 archive capture for employment 
application, Feb 2021 archive for housing and public accommodations and Feb 2021 
coverage regarding this extension to housing and public accommodations). In Nov 2025, 
the FCHR voted to rescind these interpretive protections (minutes; video).  

  

http://www.lexisnexis.com/hottopics/colorado?app=00075&view=full&interface=1&docinfo=off&searchtype=get&search=C.R.S.+24-34-402
https://www.leg.state.co.us/clics/clics2007a/csl.nsf/fsbillcont3/B03D4E0B68E81BD987257251007B60A9?Open&file=025_enr.pdf
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=f8c1a31b-5a8d-4bc9-8333-23a9e7cb401b&nodeid=AAYAADAAGAADAAB&nodepath=%2FROOT%2FAAY%2FAAYAAD%2FAAYAADAAG%2FAAYAADAAGAAD%2FAAYAADAAGAADAAB&level=5&haschildren=&populated=false&title=24-34-301.+Definitions&config=014FJAAyNGJkY2Y4Zi1mNjgyLTRkN2YtYmE4OS03NTYzNzYzOTg0OGEKAFBvZENhdGFsb2d592qv2Kywlf8caKqYROP5&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A60X7-SN81-F57G-S3NC-00008-00&ecomp=c38_9kk&prid=233ee8be-bc13-41cb-9051-b52742eba15a
https://spl.cde.state.co.us/artemis/goserials/go3911internet/1990/go3911d03590internet.pdf
https://www.cga.ct.gov/current/pub/chap_814c.htm
https://www.cga.ct.gov/ps91/Act/pa/1991PA-00058-R00HB-07133-PA.htm
https://www.cga.ct.gov/asp/cgabillstatus/cgabillstatus.asp?selBillType=Public+Act&which_year=2011&bill_num=55
https://delcode.delaware.gov/sessionlaws/ga145/chp090.shtml
https://delcode.delaware.gov/sessionlaws/ga147/chp047.shtml
https://web.archive.org/web/20120225155827/http:/governor.delaware.gov/orders/exec_order_8.shtml
https://web.archive.org/web/20121220154845/http:/governor.delaware.gov/news/2009/08august/20090811-promoteequality.shtml
https://archivesfiles.delaware.gov/Executive-Orders/Carper/Carper_EO83.pdf
http://dccode.elaws.us/code?no=2-1402.11
https://code.dccouncil.us/dc/council/laws/docs/16-58.pdf
https://code.dccouncil.us/dc/council/laws/docs/16-58.pdf
https://web.archive.org/web/20201004205006/https:/fchr.myflorida.com/
https://web.archive.org/web/20210202162519/https:/fchr.myflorida.com/
https://web.archive.org/web/20210204012503/https:/www.hrc.org/press-releases/florida-implements-bostock
https://web.archive.org/web/20210204012503/https:/www.hrc.org/press-releases/florida-implements-bostock
https://drive.google.com/file/d/1keMkRxcgmSfM9_batCvF4eZnK9tzaFZI/view
https://drive.google.com/file/d/1wGvHtyo-lOwEoYB3TtHUM5D5Zka8Z-Ns/view
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Georgia 
• No state employment nondiscrimination policy enumerating sexual orientation or gender 

identity, though federal law offers protections (see note) 
 
Hawai`i 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See HRS §378-2, SB 1811 (1991; sexual orientation), and HB 546 (2011; gender identity). 
 
Idaho 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Illinois 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See 775 ILCS 5/1-102 or SB 3186 (2005, effective 2006; sexual orientation defined to 
include gender identity)  

• An executive order issued in 1996 prohibited discrimination in state employment based on 
sexual orientation only 

 
Indiana 

• Workplace Harassment Prevention policy (2005), resulting from a governor’s policy 
statement (2005), prohibits discrimination in state employment based on sexual 
orientation or gender identity. As recently as 2018, this policy was reaffirmed. 

• An executive order in 2004 prohibited discrimination in state employment based on sexual 
orientation and gender identity 

• An executive order in 2001 prohibited discrimination in state employment based on sexual 
orientation only 

 
Iowa 

• State employment nondiscrimination law enumerates sexual orientation only 
• See Iowa Code §216.86 and 216.6a, SF 427 (2007; sexual orientation and gender identity), 

SF 137 (2009; wage discrimination), and SF 418 (2025; removing gender identity). 
• Executive Order 7 (1999) prohibited discrimination in state employment based on sexual 

orientation and gender identity, but this was struck down in 2000.  
  

https://www.capitol.hawaii.gov/hrscurrent/Vol07_Ch0346-0398/HRS0378/HRS_0378-0002.htm
https://www.capitol.hawaii.gov/slh/Years/SLH1991/SLH1991_Act2.pdf
http://www.capitol.hawaii.gov/session2011/bills/HB546_SD1_.pdf
http://www.ilga.gov/legislation/ilcs/documents/077500050K1-102.htm
https://www.ilga.gov/legislation/publicacts/93/PDF/093-1078.pdf
https://escholarship.org/content/qt1zg2v703/qt1zg2v703_noSplash_6d6d0277ce37c426894a9d4d96002669.pdf?t=lnrd9j
https://www.in.gov/spd/files/harasspol.pdf
https://web.archive.org/web/20080619170903/https:/www.in.gov/spd/files/gov_policy.pdf
https://web.archive.org/web/20080619170903/https:/www.in.gov/spd/files/gov_policy.pdf
https://www.in.gov/spd/files/gov_policy.pdf
https://web.archive.org/web/20060904174506/http:/www.indianaequality.org/frequently_asked_questions.php
https://web.archive.org/web/20060904174506/http:/www.indianaequality.org/frequently_asked_questions.php
https://www.legis.iowa.gov/docs/code/2015/216.6.pdf
https://www.legis.iowa.gov/docs/code/2015/216.6a.pdf
https://www.legis.iowa.gov/docs/publications/iactc/82.1/CH0191.pdf
https://www.legis.iowa.gov/legislation/BillBook?ga=83&ba=SF137
https://www.legis.iowa.gov/legislation/BillBook?ga=91&ba=SF418
https://www.legis.iowa.gov/docs/publications/EO/966171.pdf
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Kansas 
• State agency explicitly interprets existing protections against discrimination based on sex 

to include both sexual orientation and gender identity.  
• See Kansas Human Rights Commission's Statement on Bostock (2020).  
• Executive Order 19-02 (2019) prohibits discrimination in state employment based on sexual 

orientation and gender identity.  
• Executive Order 07-24 (2007) prohibited discrimination in state employment based on 

sexual orientation and gender identity, but it was rescinded in 2015. 
 
Kentucky 

• Executive Order 2020-554 (June 2020) prohibits discrimination in state employment, 
contracts, and government services based on sexual orientation and gender identity  

• Executive Order 2008-473 (2008) prohibits discrimination in state employment based on 
sexual orientation and gender identity.  

• An executive order in 2003 prohibited discrimination in state employment based on sexual 
orientation and gender identity, but this was rescinded in 2006. 

 
Louisiana 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

• Executive Order JBE 16-11 (2016) prohibited discrimination in state employment based on 
sexual orientation and gender identity, but it was struck down in 2017. 

• Executive Order KBB 04-54 (2004) prohibited discrimination in state employment based on 
sexual orientation, but it was allowed to expire in 2008. 

• Executive Order EWE 92-7 (1992) prohibited discrimination in state employment based on 
sexual orientation, but it was allowed to expire in 1996. 

 
Maine 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See Me. Rev. Stat. tit. 5, §4571 and §4572 (2005). 
 
Maryland 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See SB205 (2001, sexual orientation) and SB212 (2014, gender identity) 
• Executive Order 01.01.2007.16 (2007) prohibited discrimination in state employment based 

on sexual orientation and gender identity 
• Executive Order 01.01.1995.19 (1995) prohibited discrimination in state employment based 

on sexual orientation.  
 

http://www.khrc.net/pdf/Kansas%20Human%20Rights%20Commission%20Concurs%20with%20the%20US%20Supreme%20Court%20Decision%20in%20Bostock%20v%20Clayton%20County.pdf
https://governor.kansas.gov/wp-content/uploads/2019/01/20190115103607231.pdf
https://kslib.info/DocumentCenter/View/547
http://www.latimes.com/nation/la-na-kansas-governor-gay-protection-20150210-story.html
https://governor.ky.gov/attachments/20200629_Executive-Order_220-554_EqualEmployment.pdf
https://personnel.ky.gov/Documents/EqualOpportunityEO2008473.pdf
https://escholarship.org/uc/item/26n4n7mw
https://web.archive.org/web/20150211232049/http:/migration.kentucky.gov/Newsroom/governor/20080602fairness.htm
https://www.doa.la.gov/media/2zcdxw0z/jbe16-11.pdf
https://www.theadvocate.com/baton_rouge/news/politics/article_b44b7036-bf29-11e7-980c-87d5d444e508.html
https://web.archive.org/web/20201025192831/https:/www.doa.la.gov/osr/other/KBB04-54.htm
https://web.archive.org/web/20100625032353/http:/www.law.ucla.edu/WilliamsInstitute/pdf/Louisiana%20Final.pdf
http://www.qrd.org/qrd/usa/louisiana/louisiana.executive.order
https://web.archive.org/web/20100625032353/http:/www.law.ucla.edu/WilliamsInstitute/pdf/Louisiana%20Final.pdf
http://legislature.maine.gov/legis/statutes/5/title5sec4571.html
http://legislature.maine.gov/legis/statutes/5/title5sec4572.html
https://mgaleg.maryland.gov/2001rs/bills/sb/sb0205t.pdf
https://mgaleg.maryland.gov/2014RS/bills/sb/sb0212T.pdf
https://msa.maryland.gov/megafile/msa/speccol/sc5300/sc5339/000113/013000/013206/unrestricted/20110024e.pdf
https://msa.maryland.gov/megafile/msa/speccol/sc5300/sc5339/000113/013000/013793/unrestricted/20110619e.pdf
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Massachusetts 
• State employment nondiscrimination law enumerates sexual orientation and gender 

identity. See Mass. Gen. Laws, chapter 151B, § 4, amended to include sexual orientation in 
1989 and amended to include gender identity in 2011. 

• Executive Order 526 prohibits discrimination in state employment and by state contractors 
based on sexual orientation and gender identity (2011).  

 
Michigan 

• State employment nondiscrimination law covers sexual orientation and gender identity. 
See SB4 (2023), as well as the Michigan Supreme Court’s decision in Rouch World LLC v. 
Department of Civil Rights (July 2022). 

• Executive Directive 2019-9 (2019) expanded protections to include all state employees 
(classified and unclassified); employees of all recipients of state contracts, grants, and 
loans; and prohibited discrimination in state services. 

• MI Civil Rights Commission’s Interpretive Statement (2018) applied existing protections 
against discrimination based on sex to include sexual orientation and gender identity. 

• Executive Order 2007-24 (2007) prohibits discrimination in state employment based on 
gender identity or expression.  

• Executive Order 2003-24 (2003) prohibits discrimination in state employment based on 
sexual orientation.  

 
Minnesota 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity. 

• See Minn. Stat. § 363A.08, HF 585 (1993; sexual orientation defined to cover gender 
identity), and SF 2909 (2023; moving gender identity to standalone definition) 

• Executive Order 91-4 (1991) prohibited discrimination in state employment based on sexual 
orientation only 

 
Mississippi 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Missouri  

• Executive Order 10-24 (2010) prohibits discrimination in state employment based on sexual 
orientation only 

  

https://malegislature.gov/Laws/GeneralLaws/PartI/TitleXXI/Chapter151B/Section4
http://www.mass.gov/courts/docs/lawlib/eo500-599/eo526.pdf
https://www.legislature.mi.gov/(S(xiqgnatz4h0bdkpchqjfsvg3))/mileg.aspx?page=GetObject&objectname=2023-SB-0004
https://www.courts.michigan.gov/4a223d/siteassets/case-documents/opinions-orders/msc-term-opinions-(manually-curated)/21-22/rouch-world-op.pdf
https://www.courts.michigan.gov/4a223d/siteassets/case-documents/opinions-orders/msc-term-opinions-(manually-curated)/21-22/rouch-world-op.pdf
https://content.govdelivery.com/attachments/MIEOG/2019/01/07/file_attachments/1132869/Executive%20Directive%202019-9.pdf
https://www.michigan.gov/documents/mdcr/MCRC_Interpretive_Statement_on_Sex_05212018_625067_7.pdf
http://www.michigan.gov/formergovernors/0,4584,7-212-57648_36898-180697--,00.html
http://www.michigan.gov/formergovernors/0,4584,7-212-57648_36898-83560--,00.html
https://www.revisor.mn.gov/statutes/?id=363A.08
https://www.revisor.mn.gov/laws/1993/0/22/#laws.0.8.0
https://www.revisor.mn.gov/bills/bill.php?b=Senate&f=SF2909&ssn=0&y=2023
https://www.leg.mn.gov/archive/execorders/91-04.pdf
http://www.sos.mo.gov/library/reference/orders/2010/eo10_024
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Montana 
• Executive Order No. 04-2016 (2016) prohibits discrimination in state employment and 

contracts based on sexual orientation and gender identity 
• Executive Order No. 41-2008 (2008) prohibited discrimination in state employment, 

programs, and services based on sexual orientation 
• Rules issued in 1999 prohibited discrimination in state employment based on sexual 

orientation 
 
Nebraska 

• State agency explicitly interprets existing protections against discrimination based on sex 
to include both sexual orientation and gender identity 

• See Nebraska Equal Opportunity Commission’s statement (2020) 
 
Nevada 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See AB311 (1999, sexual orientation) and AB211 (2011, gender identity) 
 
New Hampshire 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See HB 421 (1997; sexual orientation) and HB 1319 (2018; gender identity) 
• Executive Order 2016-04 (2016) prohibited discrimination in state employment based on 

sexual orientation and gender identity 
 
New Jersey 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See N.J. Stat. § 10:5-4 and 10:5-12, L1992 c.146 (1992; sexual orientation), and S362 (2006, 
effective 2007; gender identity). 

 
New Mexico 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity. See HB 314 (2003). 

• Executive Order 85-15 (1985) prohibited discrimination in state employment based on 
sexual orientation only 

  

http://governor.mt.gov/Portals/16/docs/2016EOs/EO-04-2016%20Anti-Discrimination%20in%20workplace.pdf?ver=2016-01-19-161003-600
https://web.archive.org/web/20161221153704/https:/www.dphhs.mt.gov/Portals/85/amdd/documents/MMHNCC/policymanual/100/119-1.pdf
https://web.archive.org/web/20100625044508/http:/www.law.ucla.edu/WilliamsInstitute/programs/ENDA/Montana%20Final%20(3).pdf
https://omaha.com/news/local/govt-and-politics/nebraska-anti-bias-agency-applies-high-court-ruling-on-lgbt-worker-rights-to-housing/article_2d42d906-1aca-5938-8b8e-d954d2b757c2.html
https://www.leg.state.nv.us/Session/70th1999/bills/AB/AB311_EN.pdf
https://www.leg.state.nv.us/Session/76th2011/Bills/AB/AB211_EN.pdf
http://www.gencourt.state.nh.us/legislation/1997/hb0421.html
http://gencourt.state.nh.us/bill_status/billText.aspx?id=1022&txtFormat=html&sy=2018
https://web.archive.org/web/20160804060353/http:/governor.nh.gov/media/orders/documents/eo-2016-04.pdf
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu
https://lis.njleg.state.nj.us/nxt/gateway.dll?f=templates&fn=default.htm&vid=Publish:10.1048/Enu
https://dspace.njstatelib.org/handle/10929/56739
https://pub.njleg.gov/bills/2006/AL06/100_.PDF
http://www.nmlegis.gov/Sessions/03%20Regular/bills/house/HB0314.pdf
https://web.archive.org/web/20120311221404/http:/www.hrc.org/laws-and-legislation/entry/new-mexico-non-discrimination-law1
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New York  
• State employment nondiscrimination law enumerates sexual orientation and gender 

identity 
• See SB 720 (2002) for sexual orientation and SB 1047 (2019) for gender identity. 
• Executive action in 2015 led to the development of NYCRR §466, which prohibited 

discrimination based on gender identity throughout the state’s human rights law, including 
for state employment. 

• Executive Order 33 (2009) prohibited discrimination in state employment based on gender 
identity (already existing state law prohibited discrimination based on sexual orientation) 

• Executive Order 28 (1987) prohibited discrimination in state employment based on sexual 
orientation only 

 
North Carolina 

• Executive Order 24 (2017) prohibits discrimination in state employment and contracts 
based on sexual orientation, gender identity, and gender expression 

• Executive Order 93 (2016) prohibited discrimination in state employment based on sexual 
orientation and gender identity, though it also contained anti-transgender provisions 
regarding bathrooms and facilities. This was rescinded by Executive Order 24 (2017). 

 
North Dakota 

• State agency explicitly interprets existing protections against discrimination based on sex 
to include both sexual orientation and gender identity 

• See North Dakota Department of Labor and Human Rights statement (2020) 
 
Ohio 

• Executive Order 2018-12K (2018) prohibits discrimination in state employment based on 
sexual orientation and gender identity. 

• Executive Order 2011-05K (2011) prohibited discrimination in state employment based on 
sexual orientation only. This EO was later rescinded by Gov. Kasich and replaced by EO 
2018-12K (protecting both sexual orientation and gender identity).  

• Executive Order 2007-10S (2007) prohibited discrimination in state employment based on 
sexual orientation and gender identity. This EO expired on Gov. Strickland’s last day in 
office (Jan 10, 2011), and Gov. Kasich issued EO 2011-05K (with sexual orientation only) as 
its replacement. 

• Executive Order 83-64 (1983) prohibited discrimination in state employment based on 
sexual orientation only. This EO expired in 1999.  

 
Oklahoma 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

  

http://assembly.state.ny.us/leg/?default_fld=&bn=S00720&term=2001&Text=Y
https://www.nysenate.gov/legislation/bills/2019/s1047
https://web.archive.org/web/20151208164931/https:/www.governor.ny.gov/news/governor-cuomo-introduces-regulations-protect-transgender-new-yorkers-unlawful-discrimination
https://www.governor.ny.gov/sites/governor.ny.gov/files/atoms/files/GenderIdentityRegulation.pdf
https://www.governor.ny.gov/sites/default/files/2022-02/Section733ExecutiveOrderNo33ProhibitingDiscriminationInStateEmploymentontheBasisofGen.pdf
https://casetext.com/regulation/new-york-codes-rules-and-regulations/title-9-executive-department/subtitle-a-governors-office/chapter-i-executive-orders/part-4-executive-orders-mario-m-cuomo/section-428-executive-order-no-28-establishing-a-task-force-on-sexual-orientation-discrimination
https://governor.nc.gov/news/governor-cooper-signs-non-discrimination-executive-order-nc
https://www.ncemploymentattorneys.com/wp-content/uploads/gov-mccrory-order-hb2.pdf
https://www.nd.gov/labor/news/nddolhr-now-accepting-and-investigating-charges-discrimination-based-sexual-orientation-and
https://web.archive.org/web/20181221022112/https:/governor.ohio.gov/Portals/0/Signed%20EO%202018-12K_1.pdf
https://web.archive.org/web/20111109161056/https:/governor.ohio.gov/Portals/0/pdf/executiveOrders/EO2011-05.pdf
https://web.archive.org/web/20180408204722/http:/www.epa.state.oh.us:80/Portals/36/documents/Executive%20Order%202007-10S.pdf
https://www.ohiomemory.org/digital/collection/p267401ccp2/id/106
http://gaypeopleschronicle.com/stories11/january/0114111.htm
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Oregon 
• State employment nondiscrimination law enumerates sexual orientation and gender 

identity. See SB 2 (2007). 
• Executive Order 87-20 (1987) prohibited discrimination in state employment based on 

sexual orientation only 
 
Pennsylvania  

• PA Human Rights Commission’s Guidance (2018) applied existing protections against 
discrimination based on sex to include sexual orientation and gender identity. 

• Executive Order 2016-04 (2016) prohibits discrimination in state employment based on 
sexual orientation or gender identity or expression.  

• Executive Order 2016-05 (2016) prohibits discrimination by state contractors based on 
sexual orientation or gender identity or expression.  

• Executive Order 2003-10 (2003) prohibited discrimination in state employment based on 
sexual orientation and gender identity 

• Executive Order 1975-05 (1975) prohibited discrimination in state employment based on 
sexual orientation (see also documentation here) 

 
Rhode Island 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity. See Rhode Island Stat. § 28-5-7, amended in 1995 to include sexual orientation 
and amended in 2001 to include gender identity.  

• Executive Order 11 (1985) prohibited discrimination in state employment based on sexual 
orientation only 

 
South Carolina 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
South Dakota 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 
Tennessee 

• No state employment nondiscrimination policy enumerating sexual orientation or gender 
identity, though federal law offers protections (see note) 

 

https://www.oregonlegislature.gov/bills_laws/lawsstatutes/2007orLaw0100.html
https://digital.osl.state.or.us/islandora/object/osl%3A962829
https://www.media.pa.gov/Pages/PA-Human-Relations-Commission-Details.aspx?newsid=74
https://web.archive.org/web/20230117064240/https:/www.governor.pa.gov/newsroom/executive-order-2016-04-equal-employment-opportunity/
https://www.governor.pa.gov/executive_orders/executive-order-2016-05-contract-compliance/
https://www.oa.pa.gov/Policies/eo/Documents/2003_10.pdf
https://www.oa.pa.gov/Policies/eo/Documents/1975_5.pdf
https://payouthcongress.org/pa-equality-center/state-legislative-history/#:~:text=In%201975%2C%20Pennsylvania%20Governor%20Milton,under%20the%20state%20government's%20jurisdiction.
http://webserver.rilin.state.ri.us/Statutes/title28/28-5/28-5-7.HTM
https://sosri.access.preservica.com/uncategorized/IO_7b08401e-8dcd-4f80-8fd3-cc706353ff80/
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Texas 
• Texas 5th Circuit Court of Appeals explicitly interprets existing protections against 

discrimination based on sex to include both sexual orientation and gender identity 
• See Texas 5th Circuit Court of Appeals ruling in Tarrant County Community College v. Sims 

(2021) and Texas Workforce Commission archive (under ‘Who is Protected?’). However, 
following a state legislator’s criticism of this inclusion, the TWC removed the LGBTQ-
specific language from its website in November 2024 (read local reporting here). 

 
Utah 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See SB 296 (2015) 
 
Vermont 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See 21 VSA §495, SB 131/Public Act 135 (1992; sexual orientation), and SB 51/Public Act 41 
(2007; gender identity). 

 
Virginia 

• State employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See SB 868 (2020) 
• Executive Order 61 (2017) prohibited discrimination in by state contractors based on sexual 

orientation and gender identity. 
• Executive Order 1 (2014) prohibited discrimination in state employment based on sexual 

orientation and gender identity. 
• Executive Order 1 (2005) prohibited discrimination in state employment based on sexual 

orientation only. In 2006, the new governor reissued Executive Order 1 (2006) using 
identical language, but these protections were later rescinded by a subsequent governor in 
Executive Order 6 (2010). 
 

Washington 
• State employment nondiscrimination law enumerates sexual orientation and gender 

identity. See WRC §49-60-180 (2006). 
• Executive Order 91-06 (1991) prohibited discrimination in state employment based on 

sexual orientation only.  
• Executive Order 85-09 (1985) prohibited discrimination in state employment based on 

sexual orientation only. 
  

https://search.txcourts.gov/SearchMedia.aspx?MediaVersionID=5cacf6a5-7ddd-4525-918c-c4bb6fff4b05&coa=coa05&DT=Opinion&MediaID=19e9a9f3-eaf6-4900-8f93-58f54c38ae5d
https://web.archive.org/web/20231103163746/https:/www.twc.texas.gov/programs/civil-rights/employment-discrimination
https://www.twc.texas.gov/programs/civil-rights/employment-discrimination
https://web.archive.org/web/20241126091353/https:/www.twc.texas.gov/programs/civil-rights/employment-discrimination
https://www.houstonchronicle.com/politics/texas/article/texas-workforce-commission-lgbtq-brian-harrison-19991056.php
http://le.utah.gov/~2015/bills/static/SB0296.html
http://legislature.vermont.gov/statutes/section/21/005/00495
http://www.leg.state.vt.us/database/status/summary.cfm?Bill=S%2E0131&Session=1992
http://www.leg.state.vt.us/docs/legdoc.cfm?URL=/docs/2008/acts/ACT041.HTM
https://lis.virginia.gov/cgi-bin/legp604.exe?201+sum+SB868
https://governor.virginia.gov/media/8225/eo-61-executive-action-to-ensure-equal-opportunity-and-access-for-all-virginians-in-state-contracting-and-public-services.pdf
http://web.archive.org/web/20170611124520/http:/governor.virginia.gov:80/media/3039/eo-1-equal-opportunityada.pdf
https://www.acluva.org/en/press-releases/aclu-virginia-denounces-ags-stance-against-executive-order-protecting-gays-and
http://digitool1.lva.lib.va.us:1801/webclient/StreamGate?folder_id=0&dvs=1691422644882~792
http://digitool1.lva.lib.va.us:1801/view/action/singleViewer.do?dvs=1691423057381~473&locale=en_US&show_metadata=true&VIEWER_URL=/view/action/singleViewer.do?&DELIVERY_RULE_ID=4&application=DIGITOOL-3&forebear_coll=1505&frameId=1&usePid1=true&usePid2=true
http://apps.leg.wa.gov/rcw/default.aspx?cite=49.60.180
https://governor.wa.gov/sites/default/files/exe_order/eo_91-06.pdf
https://governor.wa.gov/sites/default/files/exe_order/eo_85-09.pdf
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West Virginia 
• No state employment nondiscrimination law or policy enumerating sexual orientation or 

gender identity, though federal law offers protections (see note) 
 
Wisconsin 

• Executive Order 19-01 (2019) prohibits discrimination in state employment based on sexual 
orientation and gender identity. 

• State employment nondiscrimination law enumerates only sexual orientation, though 
federal law offers protections for gender identity (see note). See Wis. Stat. §111.321-322 
and §111.36 (1982). 

 
Wyoming 

• No state employment nondiscrimination law or policy enumerating sexual orientation or 
gender identity, though federal law offers protections (see note) 

 
 

U.S. Territories 
 
American Samoa 

• No territory employment nondiscrimination policy enumerating sexual orientation or 
gender identity, though federal law offers protections (see note) 

 
Guam 

• Territory employment nondiscrimination law enumerates sexual orientation and gender 
identity 

• See Bill 102-33 (2015) 
 
Commonwealth of the Northern Mariana Islands 

• Public employment discrimination by the Commonwealth government and Marianas 
Visitors Authority is prohibited based on sexual orientation only (2013). 

 
Puerto Rico 

• Territory employment nondiscrimination law enumerates sexual orientation and gender 
identity  

• See Act 22 (2013) 
 
U.S. Virgin Islands 

• Territory employment nondiscrimination law covers sexual orientation and gender identity. 
See Bill 34-0271 (2023) and 10 V.I.C. § 64. 

• Revised Sexual Harassment Policy (2013) prohibited discrimination in territory/government 
employment based on sexual orientation and gender identity. 

 

http://docs.legis.wisconsin.gov/code/executive_orders/2019_tony_evers/2019-1.pdf
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/321
http://docs.legis.wisconsin.gov/statutes/statutes/111/II/36
http://www.guamlegislature.com/Bills_Passed_33rd/Bill%20No.%20B102-33%20(COR)%20PASSED.pdf
https://www.cnmilaw.org/pdf/admincode/T10/T10-10.pdf
https://www.cnmilaw.org/pdf/admincode/T90/T90-40.pdf
https://www.cnmilaw.org/pdf/admincode/T90/T90-40.pdf
http://www.oslpr.org/download/en/2013/A-0022-2013.pdf
https://www.legvi.org/billtracking/Detail.aspx?docentry=30170
https://advance.lexis.com/documentpage/?pdmfid=1000516&crid=71b7ffd6-b13b-4b4f-af06-86e455178003&nodeid=AAKAAEAAE&nodepath=%2FROOT%2FAAK%2FAAKAAE%2FAAKAAEAAE&level=3&haschildren=&populated=false&title=%C2%A7%E2%80%8264.+Unlawful+discriminatory+practices&config=014DJAA3OWU1MmYyMC1kNzRhLTQ4NDAtYTMxZS01YzJhMzBkZDA0NDMKAFBvZENhdGFsb2dSOvVciRp0EcGxvMymeAXd&pddocfullpath=%2Fshared%2Fdocument%2Fstatutes-legislation%2Furn%3AcontentItem%3A5D8S-5RP1-DXC8-039H-00008-00&ecomp=8gf5kkk&prid=342492b6-1084-437d-8ba0-70d941eff953
https://www.dopusvi.org/wp-content/uploads/2015/06/Sexual-Harassment-Policy.pdf
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